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Integrity and Ethics Test
There is a temptation to have dishonesty in various instances in work, as a various psychologist has noted it. There is constant money and merchandise access in most of the customer services and retail service jobs (Zeng et al., 2020). That is what many people tend to misuse or create dishonesty knowingly to have personal and selfish gains. It is not ethical to acquire what is not genuinely allowed, even if it benefits an individual in any way. Therefore, dishonesty is an act that should get discouraged in most instances and has long been chairing the ethos of the employees or, rather, any staff in an organization. With critical reflection on the ethics and integrity in the course and how it occurs in most organizations, employees should be guided to practice ethics in many ways with less or total support in ethical and integrity policies.
In offices, the current situations have favored employees with a conducive environment when working or not (Olsthoorn, 2019). In most of the public or the organization offices, there is free internet access that promotes employee working and is not limited to using it in the way an employee needs to (Kertarajasa et al., 2019). It is important to note most employers are out of their ethics practices making long phone calls and spending most of their time online. It is not vibrant to enhance the practice continue in the way it occurs. In various studies, employees have been checking out the most conducive environment, such as the internet infrastructure, to develop ways of relieving themselves in the long run. 
Companies, through the actions employees, are making have prompted them to lose sums of profits in regards to the revenues they generate. It is a waste of time and money to take such initiatives that employees are reducing the competitive advantage that may exist with the rival companies in the long run. In this case, most organizations seek the remedy to deal with the acts to avoid further loss of money in many cases. Although not very severe, they have implemented punishments to ensure the victims will have to act as the example, which others will follow in many instances (Olsthoorn, 2019). If anyone is taking longer breaks, it will make them lose the job and give another suitable person if it becomes habitual. The suitable person is one with devotion techniques to realize the organization's profit through self-devotion and utilization of the company hours for business operation and engaging their customers. 
Companies are made to impose stricter rules and policies to ensure the dishonest colleagues face punishment in the process with critical exchanges in developing what is necessary for the company and the well-being in making what breaks the monotony in the profit-making of organizations (Zeng et al., 2020). The consequences are one that will challenge and teach the dishonesty members on maintaining could deed in their companies in various incidences. 
Ethical Theory
Regarding one of the theories that relate to the online test completed a while ago, virtue ethics philosophy is best suited in the process. That means Aristotle's philosophy on oral values and aspects has helped different organizations apply the theory in the workplace for the benefit of the employees (Olsthoorn, 2019). It is one of the theories that make the moral character in life and the quest to understand it more. The character approach, in various instances, has proceeded to come up with enhanced critical changes in the process promoting moral values that have the bases of individual performance and not necessarily as a group (Kertarajasa et al., 2019). 
The virtue value ethic theory is assumably one of the best theories that dictate how morality is assumed to acquire all in practicing the moral, brave, generous, and just aspects of life. It goes ahead to help develop a moral character and honorable way in the process. In virtuous habits, people incorporate the right choice, which is faced with ethical challenges in the process (Olsthoorn, 2019). 
Summary of the Online Test
Since honesty and integrity testing has happened over many years, it is more prevalent to gauge the online test and make some conclusions regarding the same (Kertarajasa et al., 2019). Firstly, most organizations are known to have been utilizing some other testing like polygraph testing due to new registration in place (Zeng et al., 2020). In the just-concluded test, the test summarizes that there was no strong and negative attitude in mentioning dishonest behaviors. They involve the ones lacking integrity in the long run and have affected many organizations and individuals. 
In the summary results, most of the results are directly related to what trends are realized in the long run. In the workplaces, manger and other employees have been causing a mess in the organizations and are not true to the relevant authorities' duties and works (Olsthoorn, 2019). Most of the employees are ford of using the internet infrastructure badly to make it impossible to add most values and profitability realization.
I agree with the summary bearing in mind the troubles which occur in work places and creates unparallel ways to focus on such (Kertarajasa et al., 2019). That means, check out the best of the test online is essential to enable future or rather point review to analyze results. The results abide by summary results and have a way to enhance changes in the process. The theory of virtual ethics by Aristotle goes ahead to get represented in the results found in the online integrity quiz test (Zeng et al., 2020).
In conclusion, integrity and ethics play an important role in realizing what is necessary to make the companies and individual situations easy. In every moment, it is possible to check out what extent of dishonesty and true values are making and, in the process, how they change in real-life situations. Critical thinking will enhance in changing life situations and promoting good governance in various institutions. It is easy for all to keep integrity for the benefit of nature and progress in all instances.
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